ST. LAURENCE’S CHURCH, SCALBY, SCARBOROUGH
Job Description

JOB TITLE


CHILDREN’S WORKER

EMPLOYED BY

St. Laurence’s Parochial Church Council (PCC)

RESPONSIBLE TO

The Management Committee, appointed by the PCC 

LINE MANAGER

Revd. Marion Wright 
WORK AREA
The Church and Parish of Scalby & Newby & Scalby Primary School
TERMS



(
Salary will be closely aligned to JNC scales.  The post is envisaged  to run from pay points 11-14 meaning a range from £20,591-£23,485 per annum plus reasonable expenses covering items such as training and materials (to be agreed in advance).   The above figures may vary, up or down, depending on qualification and experience, to be agreed in advance. 
(
37 Hours Per Week with 5 weeks holiday per annum (agreed in advance) not including Bank Holidays.   This includes a need to work ‘unsocial’ hours, evening and weekends, and some flexibility at busy times of year.
(
The post-holder is appointed subject to a 3-month probationary period & review after one year
(
The post is intended to run indefinitely with funding at present provided for 3 years in their entirety from set aside church funds.  (We have sufficient funds in the bank set aside to secure the post for at least 3 years.)  Thereafter our wish is  to make the post sustainable, funded from normal income, which may include assistance from other churches which the worker may support.
VISION (Building on the work of previous part-time children’s workers in the past)
(
To extend the Church’s contacts with children in the parish, to enable them


to hear and understand the good news of Jesus Christ and develop an


environment for discovery, learning and growing. 

AIMS
(
To introduce young children (3 – 11 years) to the Christian Story through 


activities outside and within the Church.  
(
We envisage that several groups will be established, meeting on a regular 


basis, to help children explore and find their place in the Christian Story.
We estimate (1991 census) that there are about 350 children in our target group who fall within our AIM. The task is to build on existing links with local children.
SPECIFIC DUTIES AND RESPONSIBILITIES  (In no particular order in this draft)
1.
To relaunch the successful ‘Thursday Club’, which was meeting on Thursday

evenings in Scalby Methodist Church Hall.  16+ children aged 7-11 attended. 

2.
Launch a similar club for younger children.
3.
To make contact with the groups who regularly use St Laurence’s Community
Rooms, i.e.  Mums & Tots, Rainbows, Brownies, and encourage and resource them to be involved in church services and events.
4.
To follow up and develop links with families who bring children for Baptism, and organise or support periodic events for these.
5.
To build on the good relations that exist with Newby & Scalby Primary


School, including taking school assemblies, and restarting an after-school 

Club.  

6. 
Take over organization of ‘Open the Book’; a dramatic re-telling of Bible stories in schools and elsewhere, currently led by Revd. David Pynn.
7.
To liaise with Bruce Clark of ‘Faith in Scarborough Schools’, regarding helping with the occasional ‘Fizz Bang Club’ at Newby & Scalby Primary School and other school events.  Also, where appropriate, support (or be supported by) Revd Sam Foster – Scarborough Deanery ‘Fresh Expressions’ minister.
8.
To organise holiday clubs, activity days, trips to summer camps and

regular after-school groups.  Particularly the ‘Wacky Wednesdays’ summer holiday club, and be responsible for publicity for such events (we do have a part time parish administrator who will help with this).
9.
To report to the Management Committee on a regular basis (to be negotiated) and to meet the clergy at least once a week.  Preferably meet clergy for prayers at least twice per week.  To report to PCC and attend meetings occasionally in an advisory capacity.
10.
To liase with, encourage and involve others (parents, children’s group leaders and others interested) in the work and activities.

11.
To liase with and resource the existing Sunday groups working with the existing team of children’s leaders.  Some contact with these groups will be expected though the postholder will not be expected to run them.
12.
To attend church on Sundays at least twice a month and be a visible presence there, helping at times to lead services – particularly the monthly All Age Service and ‘word with the children’ during Morning Worship.

13.
Support the annual Christingle and other special events such as the Christmas

and Easter bonfire and processions, ‘Sparkly Saturdays’, an alternative Halloween event, etc.

Help organize children’s activities at other special events – e.g. Scalby Fair 


and the event the following day; church weekends.

14.
Researching and organizing training for children’s group volunteer leaders.
15.
Write articles for parish magazine and communicate with the wider congregation and organize publicity for children’s activities and events.
WORK BASE
This is negotiable, depending upon the circumstances of the successful candidate.  We have telephone and photocopying/duplicating facilities in the Community Rooms  where the Part-Time Administrator works and has use of telephone/answer machine, PC, Internet, and these facilities will be available as an office if required.
SUPERVISION AND SUPPORT
Supervision will formally consist of a weekly team meeting with Alastair Ferneley and Marion Wright.  Time sheets should be completed – at least in the early phases of the post.  Support will be offered by them and the Management Team who will assist in enlisting help from the congregation, community and the Children’s Adviser in the York Diocese.  Training will be discussed with Marion & Alastair and access given to appropriate courses, the cost of which will be met in full by the PCC.  Prayer support is already strong and includes a group with which the previous postholder has been meeting to pray.
St Laurence’s Church has membership of AMAZE.
PERSON SPECIFICATION
We are looking for a person who is:
(
A committed, practising Christian with orthodox beliefs, who will actively support the ethos and values of St Laurence’s church..
(
Qualified and experienced at working with children between the ages of 3-11.

(
Good at communicating with young children and adults alike.

(
Able to work independently and as a member of a team.

(
Enthusiastic about their faith.

(
Creative (in an area/areas such as art, music, drama, organising games).

(
Cheerful, reliable and with a good sense of humour.

(
Has reliable means of their own transport.
The person appointed will need to be recommended by the Minister of the church which they attend regularly and the post will be subject to an enhanced CRB check.
